
Prioritise high expectations in both academic and wellbeing areas.
Maintain and grow our nurturing culture.
Are purpose driven.

Every student is known, valued, and cared for.

The proportion of crew reporting a high sense of belonging.
School based data 

(Including, but not limited to: Attendance, Formative & Summative
results), SEE, Records on Daymap-positive and negative).

People Levers
Effective Teaching.      
Empowered Leadership.         
Partnering with families and communities.
Engaging with young people.

System Levers
Strengthening support.              
Resourcing and Investment.              
Improvement and responsibility.

Collective responsibility.              
Learning system.                       
Evaluate for impact.
Tight and flexible.                        
Trust and Verify.

prioritise high expectations in both academic and wellbeing areas, maintaining and
growing our nurturing culture to improve belonging in our school.
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